
 
 

Client Update: Indonesia 
2 November 2023  

 

 
 
 

 
© Assegaf Hamzah & Partners | 1 

Reporting for Duty: Indonesia Creates a 
Centralised Job Vacancies System 
 

 
 

In response to the ever-increasing labour demands while simultaneously addressing unemployment 

issues, Joko Widodo, the Indonesian President, recently signed Presidential Regulation No. 57 of 2023 

on Mandatory Reporting of Job Vacancies ("Regulation") into force on 25 September 2023. The 

Regulation repeals and supersedes the previous regulation on the same subject matter, namely 

Presidential Decree No. 4 of 1980 on Mandatory Reporting of Job Vacancies, which has become 

outdated in the evolving landscape of the Indonesian labour market.  

 

By enacting the Regulation, the government hopes to enhance job search and placement through the 

creation of a centralised job vacancies information system. Both employers and job seekers can use 

this system. For employers, they can search for workers that match their workforce needs. Conversely, 

job seekers can find vacancies that are aligned with their skills, interests, and abilities. Meanwhile, for 

the government, they can use the information on job vacancies for labour planning, labour placement, 

labour market information reporting, and labour market analysis. 
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Types of Reporting 
 

The Regulation categorises job vacancies into two types:  

 

1. Domestic vacancies; and 

 

2. Overseas vacancies. 

 

The reporting obligation only applies to domestic vacancies. Here, employers must report available jobs. 

They must also file a report when the jobs get filled in.  

 

On the other hand, reporting of overseas job vacancies remains governed by Government Regulation 

No. 59 of 2021 on Implementation of Protection for Indonesian Migrant Workers, which requires 

overseas job vacancies to be reported to the One-Stop Integrated Institution (Lembaga Terpadu Satu 

Atap or "LTSA") and verified by the labour attache and/or foreign service officer appointed at the 

destination country. After verification, the information on these overseas job vacancies will be published 

in the Labour Information System.  

 

The reporting by employers, whether for domestic or overseas vacancies, into the system is free of 

charge. 

 

Centralised System 
 

The reports will be facilitated through, and published in, the country’s online Labour Information System 

(Sistem Informasi Ketenagakerjaan), which is managed by the Ministry of Manpower.  

When reporting job vacancies, an employer must provide the following information:  

 

1. Their identity; 

 

2. The job title and the number of workers required; 

 

3. The duration of the vacancy; 

 

4. Information about the job itself, including requirements on age, gender, education level, skills or 

competencies, work experience, salary or wage, and location.  

 

When an employer files a report on job vacancies, such report will be verified by officials of the Ministry 

of Manpower, who will then publish such report on the system.  
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Duties of the Government 
 

The Regulation also outlines the duties and responsibilities of the central government, provincial 

government, and district/city government in ensuring the effective implementation of the Regulation. 

These duties responsibilities include developing policies and governance related to information on job 

vacancies, supervising and overseeing employers’ fulfilment of the reporting obligation, and imposing 

sanctions on employers that fail to fulfill their obligations.   

 

The government is also authorised award certificates or other forms of appreciation to employers who 

fulfil their reporting obligations. 

 

Sanctions and Incentive 
 

Under the Regulation, an employer that does not report job vacancies may be subject to administrative 

sanctions in the form of written warnings.  

 

It should be noted that we are still waiting for the detailed and technical provisions of this new mandatory 

reporting, as the Ministry of Manpower has yet to issue the implementing regulations for Regulation 57.  

 

Key Takeaways  
 

By enacting the Regulation, the government has laid the groundwork to overhaul the nation’s job 

vacancies reporting system. This move aims to streamline job matching for both employers and job 

seekers, ultimately addressing labour market challenges. The next step for the government will be to 

issue the implementing regulations, which would regulate the technical aspects of the Regulation. 
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Regional Contacts 
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Rajah & Tann Asia is a network of legal practices based in Asia. 

 

Member firms are independently constituted and regulated in accordance with relevant local legal requirements. Services provided by a 

member firm are governed by the terms of engagement between the member firm and the client. 

 

This update is solely intended to provide general information and does not provide any advice or create any relationship, whether 

legally binding or otherwise. Rajah & Tann Asia and its member firms do not accept, and fully disclaim, responsibility for any loss or 

damage which may result from accessing or relying on this update. 
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Our Regional Presence 
 

 
 
 
 

Based in Indonesia, and consistently gaining recognition from independent observers, Assegaf Hamzah & Partners has established itself as a major 
force locally and regionally and is ranked as a top-tier firm in many practice areas.  Founded in 2001, it has a reputation for providing advice of the 
highest quality to a wide variety of blue-chip corporate clients, high net worth individuals, and government institutions. 
 
Assegaf Hamzah & Partners is part of Rajah & Tann Asia, a network of local law firms in Cambodia, China, Indonesia, Lao PDR, Malaysia, Myanmar, 
the Philippines, Singapore, Thailand and Vietnam. Our Asian network also includes regional desks focused on Brunei, Japan and South Asia.    
 
The contents of this Update are owned by Assegaf Hamzah & Partners and subject to copyright protection under the laws of Indonesia and, through 
international treaties, other countries. No part of this Update may be reproduced, licensed, sold, published, transmitted, modified, adapted, publicly 
displayed, broadcast (including storage in any medium by electronic means whether or not transiently for any purpose save as permitted herein) 
without the prior written permission of Assegaf Hamzah & Partners. 
 
Please note also that whilst the information in this Update is correct to the best of our knowledge and belief at the time of writing, it is only intended 
to provide a general guide to the subject matter and should not be treated as a substitute for specific professional advice for any particular course 
of action as such information may not suit your specific business and operational requirements. It is to your advantage to seek legal advice for your 
specific situation. In this regard, you may call the lawyer you normally deal with in Assegaf Hamzah & Partners. 
 


