
 
 

Client Update: Philippines 
2021 APRIL 

 
 
 
 

 
© Gatmaytan Yap Patacsil Gutierrez & Protacio (C&G Law) | 1 

Guidelines on the Administration of the 
COVID-19 Vaccine in Workplaces 

The Department of Labor and Employment (“DOLE”) recently released its guidelines on the 
administration by employers in the private sector of the COVID-19 vaccine in workplaces.  This is in line 
with Republic Act No. 11525 or the COVID-19 Vaccination Program Act of 2021, which provides that 
private entities may procure COVID-19 vaccines only through a multiparty agreement with the 
Department of Health (“DOH”), the National Task Force Against COVID-19 (“NTF”), and the relevant 
supplier of the COVID-19 vaccine. 
 
Vaccination in the Workplace 
  
All establishments and employers in the private sector that administer COVID-19 vaccines in their 
workplaces shall adopt and implement the appropriate vaccination policy as part of their occupational 
safety and health program, and consistent with the guidelines issued by the DOH and the Inter-Agency 
Task Force in accordance with existing laws, rules, and regulations.  Priority in the inoculation of the 
vaccines shall remain with the healthcare workers, senior citizens, economic frontliners, and essential 
workers. But chief medical officers of these private establishments shall be allowed to formulate their 
own vaccine recipient list and implement their own operational procedures if it will expedite and enhance 
the efficiency of the inoculation process and prevent the spoilage of vaccines.1 
 
Further, this vaccination policy shall be in conjunction and without prejudice to compliance with other 
COVID-19 prevention measures such as flexible work arrangements, proper ventilation systems and 
the minimum public health and safety standards of wearing face masks and shields, frequent 
disinfection, and physical distancing.2  
 
Establishments and private sector employers may procure COVID-19 vaccines, supplies and other 
services as well as seek the support of appropriate government agencies in the procurement, storage, 
transport, deployment, and administration of these vaccines.  
 
Employers shall shoulder the expenses related to vaccine administration and no cost of vaccination 
shall be directly or indirectly charged to their employees.  
 
Prohibition on “No Vaccine, No Work” Policy 
 
Employers shall encourage their employees to get vaccinated but cannot compel them to do so as a 
condition for their employment.  
 

 
1 See Republic Act No. 11525, Section 5.  
2 See Department of Trade and Industry (“DTI”)-DOLE Joint Advisory No. 21-01, DTI-DOLE Joint Memorandum 
Circular No. 2020-04-A, DOLE Department Order No. 224-21, and DOH Department Memorandum 2021-0099. 
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Any employee who refuses or fails to be vaccinated shall not be discriminated against in terms of 

tenure, promotion, training, pay and other benefits, or be terminated from employment.  A “No 

Vaccine, No Work” policy shall not be allowed. 
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Rajah & Tann Asia is a network of legal practices based in Asia. 

 

Member firms are independently constituted and regulated in accordance with relevant local legal requirements. Services provided by a 

member firm are governed by the terms of engagement between the member firm and the client. 

 

This update is solely intended to provide general information and does not provide any advice or create any relationship, whether legally 

binding or otherwise. Rajah & Tann Asia and its member firms do not accept, and fully disclaim, responsibility for any loss or damage which 

may result from accessing or relying on this update. 
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Our Regional Presence 

 
 
 
 

C&G Law is one of the fastest growing, most dynamic and cutting edge firms in Manila today, and is the trusted partner and go-to firm of choice for 
many local conglomerates, multinational corporations, leading financial institutions, governmental agencies and fast growing organisations in the 
Philippines. It is also now the firm of choice for the leading lights in the top law schools who are looking to join a firm with pedigree, integrity, 
uncompromising quality and excellence in service standards. 
 
C&G Law is part of Rajah & Tann Asia, a network of local law firms in Singapore, Cambodia, China, Indonesia, Lao PDR, Malaysia, Myanmar, the 
Philippines, Thailand and Vietnam. Our Asian network also includes regional desks focused on Brunei, Japan and South Asia.    
 
The contents of this Update are owned by C&G Law and subject to copyright protection under the laws of the Philippines and, through international 
treaties, other countries. No part of this Update may be reproduced, licensed, sold, published, transmitted, modified, adapted, publicly displayed, 
broadcast (including storage in any medium by electronic means whether or not transiently for any purpose save as permitted herein) without the 
prior written permission of C&G Law. 
 
Please note also that whilst the information in this Update is correct to the best of our knowledge and belief at the time of writing, it is only intended 
to provide a general guide to the subject matter and should not be treated as a substitute for specific professional advice for any particular course 
of action as such information may not suit your specific business and operational requirements. It is to your advantage to seek legal advice for your 
specific situation. In this regard, you may call the lawyer you normally deal with in C&G Law. 
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